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Fieldwork Dates: 20th - 23rd November 2012

Data Collection Method: The survey was conducted via online panel. Invitations to complete surveys were sent out to members of the panel. 
Differential response rates from different demographic groups were taken into account.

Population Sampled: All adults aged 18+ in Great Britain in full time or part time paid employment

Sample Size: 1,163

Data Weighting: Data were weighted to the profile of all adults aged 18+. Data were weighted by gender, age, region and full time vs part time 
employment status. Targets for the weighted data were derived from ONS data.

Margin of Error: It should be remembered at all times that a sample of 1,163 employees aged 18+ were interviewed, and not the entire 
population. Consequently, all results are subject to margin of error, which mean that not all differences are statistically significant. For example, 
in a question where 50% (the worst case scenario as far as margin of error is concerned) gave a particular answer, with a sample of 1,163 we 
can be 95% certain that the ‘true’ value will fall within the range of 2.9% either side of that 50% figure from the sample.

Data were analysed and weighted by Survation and presented by Patrick Briône and Damian Lyons Lowe.

For further information please contact;
Damian Lyons Lowe
Chief Executive
Survation Ltd
0203 142 7644
damian.lyonslowe@survation.com

Survation are a member of The British Polling Council and abide by its rules: 
http://www.britishpollingcouncil.org

Survation Ltd  Registered in England & Wales Number 07143509
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Trade Union

EmploymentMemberRegion3SEG2010 VoteAgeGenderTotal

PartFullMidlandsNorth &LiberalConserva
TimeTimeNoYesSouth& WalesScotlandDEC2C1ABOtherDemocratLabourtive55+35-5418-34FemaleMale

1659988363275022404212533213012881021733282651335344965606031163Unweighted Total

3128518583055462413762963192882601041783282661835804005705931163Weighted Total

4415014055913271485052461128505437995992103195Discrimination
14.3%17.6%16.3%17.9%16.7%13.4%18.9%16.1%15.6%17.9%17.6%10.3%16.0%15.3%20.2%20.1%17.0%14.8%16.1%17.3%16.7%

5717718449118467053756145153870543411386125109233Unequal pay
18.2%20.8%21.5%16.2%21.6%18.9%18.6%17.8%23.6%21.2%17.2%14.0%21.6%21.4%20.3%18.7%19.5%21.5%21.9%18.4%20.1%

361111143374304332413539161138501969597671147Long working hours
11.5%13.0%13.3%10.8%13.5%12.3%11.5%10.9%12.9%12.0%15.0%15.5%6.2%11.5%18.6%10.2%12.0%14.7%13.3%12.0%12.6%

58131134567647674947544015375041211036610981190Lack of/unequal opportunities for career
18.7%15.4%15.6%18.2%13.9%19.4%17.9%16.6%14.6%18.6%15.5%14.7%20.6%15.3%15.5%11.4%17.7%16.5%19.1%13.6%16.3%progression

42951043468333735343632111938221764566275137Working conditions
13.5%11.2%12.1%11.0%12.4%13.6%9.8%12.0%10.6%12.5%12.2%10.6%11.0%11.5%8.2%9.3%11.1%14.0%10.9%12.6%11.8%

7533129286261626811109264113812253560Lack of union representation
2.3%6.2%3.6%9.6%5.2%2.3%7.0%5.3%8.1%2.7%4.2%9.4%5.1%8.1%1.7%6.0%6.5%2.9%4.4%6.0%5.2%

1545501026142014181513212191393021253560Lack of an annual review
4.8%5.3%5.9%3.2%4.8%5.9%5.3%4.7%5.7%5.2%5.0%2.2%7.0%5.9%4.9%4.9%5.2%5.2%4.4%5.9%5.2%

52881014065344149292934242236283564425684141Agency/temporary employment status vs permanent
16.8%10.4%11.8%13.0%11.9%14.2%11.0%16.5%9.0%9.9%13.2%23.4%12.5%11.1%10.5%19.4%11.0%10.4%9.9%14.2%12.1%

3128518583055462413762963192882601041783282661835804005705931163Sigma
100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%

UK Employees Survey
Prepared on behalf of Unions 21

Table 1
Q6. Please rank in order the following issues based on how much of a barrier you feel they are to fairness in the workplace,
with 1 being the most important barrier and 8 being the least important. - Top (most important)
Base: All Respondents
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Trade Union

EmploymentMemberRegion3SEG2010 VoteAgeGenderTotal

PartFullMidlandsNorth &LiberalConserva
TimeTimeNoYesSouth& WalesScotlandDEC2C1ABOtherDemocratLabourtive55+35-5418-34FemaleMale

1659988363275022404212533213012881021733282651335344965606031163Unweighted Total

3128518583055462413762963192882601041783282661835804005705931163Weighted Total

141239694016136525211065179513521447135012314518531475125986927041808268127005381Discrimination

1716458047441553296213441991153118081589136952797417591478100130942201326130356296Unequal pay

140539533991136725381099172113131460132112645257821492127984326231891259927595358Long working hours

166044944577157728661285200215141693153014185059921679142095031412064314930066154Lack of/unequal opportunities for career
progression

155040974180146726641150183414551558142412115208611594124591027801957273729115648Working conditions

879270925011088160873312479491058828753338554115867652018181250171618723588Lack of union representation

1013307730761014196281713121008111610239433676041120102264120911357191421764090Lack of an annual review

142235153578135922991078156013091316118111304667711339112983523651737229526424937Agency/temporary employment status vs permanent

110583039530662107901942085711346210432114551024793193699639111615950965712061614266203522110041453Sigma

UK Employees Survey
Prepared on behalf of Unions 21

Table 2
Q6. Please rank in order the following issues based on how much of a barrier you feel they are to fairness in the workplace,
with 1 being the most important barrier and 8 being the least important. - Ranked score table
Base: All Respondents
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Trade Union

EmploymentMemberRegion3SEG2010 VoteAgeGenderTotal

PartFullMidlandsNorth &LiberalConserva
TimeTimeNoYesSouth& WalesScotlandDEC2C1ABOtherDemocratLabourtive55+35-5418-34FemaleMale

1659988363275022404212533213012881021733282651335344965606031163Unweighted Total

3128518583055462413762963192882601041783282661835804005705931163Weighted Total

132385374144223113181121149121126496415112788253177243275518Issues of “unfairness” are more often acknowledged
42.4%45.3%43.6%47.1%40.9%46.9%48.2%41.0%46.8%41.9%48.5%47.4%35.8%46.1%47.5%48.0%43.6%44.2%42.6%46.3%44.5%and resolved in my workplace

1804664841613231281951741701671345511417714095327223327319645Issues of “unfairness” are more often avoided in
57.6%54.7%56.4%52.9%59.1%53.1%51.8%59.0%53.2%58.1%51.5%52.6%64.2%53.9%52.5%52.0%56.4%55.8%57.4%53.7%55.5%my workplace

3128518583055462413762963192882601041783282661835804005705931163Sigma
100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%

UK Employees Survey
Prepared on behalf of Unions 21

Table 3
Q7. Which of the following statements is closest to your view?
Base: All Respondents

Prepared by Survation on behalf of Unions 21
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Trade Union

EmploymentMemberRegion3SEG2010 VoteAgeGenderTotal

PartFullMidlandsNorth &LiberalConserva
TimeTimeNoYesSouth& WalesScotlandDEC2C1ABOtherDemocratLabourtive55+35-5418-34FemaleMale

1659988363275022404212533213012881021733282651335344965606031163Unweighted Total

3128518583055462413762963192882601041783282661835804005705931163Weighted Total

762292267913757111887673683148798357147101140165305Job security
24.4%26.9%26.3%25.9%25.0%23.7%29.6%29.9%23.8%25.2%26.1%30.0%26.8%24.2%31.2%31.1%25.3%25.4%24.6%27.7%26.2%

61225201841346983758868541638895534139113134152286Pay
19.5%26.4%23.5%27.6%24.5%28.7%22.1%25.5%27.7%23.6%20.9%15.6%21.4%27.3%20.5%18.5%23.9%28.3%23.4%25.7%24.6%

5377105256232363736322510254521366628545130Making work more family friendly
17.1%9.0%12.3%8.2%11.4%13.4%9.4%12.6%11.3%11.0%9.6%9.6%13.9%13.8%7.9%1.6%11.3%15.4%14.9%7.6%11.2%

81229218911455710868907577314793646717567139171310Protection from bad employers
26.0%26.9%25.5%30.0%26.6%23.5%28.7%23.1%28.2%25.9%29.6%29.7%26.3%28.5%24.2%36.8%30.2%16.8%24.4%28.8%26.6%

2977862053223116283527151319351544475155106Training for working people
9.4%9.0%10.0%6.6%9.8%9.0%8.3%5.4%8.8%12.2%10.4%14.0%7.3%5.8%13.1%8.3%7.6%11.7%9.0%9.3%9.1%

11152151547111691718791021526Something else
3.6%1.8%2.4%1.7%2.7%1.8%1.9%3.6%0.2%2.2%3.4%1.1%4.2%0.3%3.1%3.8%1.6%2.5%3.6%0.9%2.3%

3128518583055462413762963192882601041783282661835804005705931163Sigma
100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%

UK Employees Survey
Prepared on behalf of Unions 21

Table 4
Q8. Which of these work issues you think unions need to concentrate most on improving?
Base: All Respondents
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Trade Union

EmploymentMemberRegion3SEG2010 VoteAgeGenderTotal

PartFullMidlandsNorth &LiberalConserva
TimeTimeNoYesSouth& WalesScotlandDEC2C1ABOtherDemocratLabourtive55+35-5418-34FemaleMale

1659988363275022404212533213012881021733282651335344965606031163Unweighted Total

3128518583055462413762963192882601041783282661835804005705931163Weighted Total

49829932572550534027111418482225723470621310 - Employer has all the power
15.8%9.6%11.6%10.5%10.4%10.3%13.2%18.0%12.7%9.2%4.4%13.0%10.2%14.7%8.2%13.5%12.5%8.6%12.2%10.4%11.3%

50123111627141624351384214314836281054093801731
16.0%14.5%13.0%20.3%13.0%16.9%16.4%14.4%16.0%13.2%16.1%13.4%17.2%14.6%13.4%15.4%18.2%9.9%16.3%13.5%14.9%

69177179671254774546372562144634953120731191272462
22.2%20.7%20.9%21.8%23.0%19.4%19.6%18.2%19.9%25.1%21.6%19.8%24.5%19.3%18.4%28.9%20.7%18.2%20.9%21.4%21.1%

4914213852843274465649392234475029926994961903
15.6%16.6%16.1%17.0%15.4%13.2%19.6%15.5%17.6%17.1%15.0%21.6%18.9%14.2%18.6%15.7%15.9%17.3%16.5%16.2%16.3%

2478851843253524272923316203115484050531034
7.8%9.2%9.9%5.9%7.8%10.3%9.4%8.2%8.4%10.0%8.8%2.9%9.0%6.2%11.8%8.0%8.2%10.1%8.7%9.0%8.8%

187165243823291719243131324281639354446905
5.9%8.4%7.6%8.0%6.9%9.6%7.7%5.7%5.8%8.2%11.7%3.0%7.4%7.4%10.4%8.7%6.6%8.8%7.7%7.7%7.7%

1658601340141913162321772115735323241736
5.0%6.8%7.1%4.2%7.3%6.0%5.1%4.3%5.1%7.9%8.2%7.1%3.9%6.5%5.5%3.7%6.0%8.0%5.7%6.9%6.3%

17585916421419232017151172716634352847757
5.4%6.8%6.8%5.3%7.7%5.6%5.1%7.7%6.2%6.0%5.7%11.0%4.1%8.1%6.1%3.1%5.8%8.8%5.0%7.8%6.4%

11373992312121414811351414422212424478
3.4%4.3%4.5%2.9%4.2%5.2%3.1%4.8%4.4%2.9%4.2%2.7%3.1%4.3%5.4%2.4%3.9%5.2%4.1%4.0%4.1%

912175137168162194-8131110219
2.8%1.5%1.9%1.5%2.4%3.0%0.2%2.1%2.4%0.2%2.5%2.3%0.4%2.8%1.7%-1.3%3.4%2.0%1.6%1.8%

-1358111135153261157581310 - Employee has all the power
-1.5%0.6%2.5%1.9%0.5%0.3%1.0%1.5%0.2%1.8%3.2%1.4%1.7%0.5%0.4%0.9%1.8%0.9%1.4%1.1%

2.893.363.313.033.433.332.883.073.183.123.613.382.903.313.442.643.023.813.103.363.23Mean

2.412.452.442.472.572.502.182.612.542.152.442.732.202.682.342.022.402.582.422.472.45Standard deviation

0.190.080.080.140.110.160.110.160.140.120.140.270.170.150.140.180.100.120.100.100.07Standard error

3128518583055462413762963192882601041783282661835804005705931163Sigma
100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%

UK Employees Survey
Prepared on behalf of Unions 21

Table 5
Q9. On a scale of 0 to 10, what do you feel is the power relationship between employers and employees in Britain today?
Base: All Respondents

Prepared by Survation on behalf of Unions 21
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Trade Union

EmploymentMemberRegion3SEG2010 VoteAgeGenderTotal

PartFullMidlandsNorth &LiberalConserva
TimeTimeNoYesSouth& WalesScotlandDEC2C1ABOtherDemocratLabourtive55+35-5418-34FemaleMale

1659988363275022404212533213012881021733282651335344965606031163Unweighted Total

3128518583055462413762963192882601041783282661835804005705931163Weighted Total

22660059922737617127919922820719379132239179159412255398428826I would support such a move
72.6%70.5%69.9%74.4%68.8%71.2%74.2%67.2%71.6%71.7%74.1%75.7%73.9%72.8%67.2%87.3%71.0%63.8%69.8%72.2%71.1%

401231233990294447433142141948541185677390163I would oppose such a move
12.7%14.5%14.4%12.9%16.5%12.0%11.7%15.7%13.5%10.8%16.2%13.3%10.9%14.8%20.3%6.0%14.7%16.7%12.8%15.2%14.0%

461281353980405350485125112741331283789975174Don't know
14.7%15.0%15.7%12.7%14.7%16.8%14.1%17.0%14.9%17.6%9.7%11.0%15.2%12.4%12.4%6.7%14.4%19.6%17.4%12.6%14.9%

3128518583055462413762963192882601041783282661835804005705931163Sigma
100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%

UK Employees Survey
Prepared on behalf of Unions 21

Table 6
Q10. Would you support or oppose a move to legally cap the total bonus payout anyone can receive, including share options,
at double their total base salary?
Base: All Respondents

Prepared by Survation on behalf of Unions 21
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Trade Union

EmploymentMemberRegion3SEG2010 VoteAgeGenderTotal

PartFullMidlandsNorth &LiberalConserva
TimeTimeNoYesSouth& WalesScotlandDEC2C1ABOtherDemocratLabourtive55+35-5418-34FemaleMale

1659988363275022404212533213012881021733282651335344965606031163Unweighted Total

3128518583055462413762963192882601041783282661835804005705931163Weighted Total

3193903473183227291949101746312746505172123(5) Very fair
9.8%10.9%10.4%11.0%13.3%7.6%8.5%9.1%9.0%6.6%18.7%9.5%9.6%14.1%11.5%14.9%7.9%12.6%8.9%12.2%10.6%

1413013331091978915510811811798365913710655211175219223442(4) Quite fair
45.2%35.3%38.8%35.7%36.1%37.1%41.3%36.7%37.0%40.8%37.6%34.6%33.2%41.7%39.9%30.3%36.4%43.8%38.3%37.6%38.0%

6624123572144758979827969244869775017186138170308(3) Neither fair nor unfair
21.3%28.3%27.4%23.6%26.3%31.2%23.6%26.6%25.6%27.3%26.4%22.8%27.1%21.1%28.9%27.6%29.5%21.5%24.2%28.6%26.4%

61167149789848826369623328455543411177012998227(2) Quite unfair
19.5%19.6%17.4%25.5%17.9%19.8%21.8%21.2%21.7%21.4%12.8%26.7%25.0%16.6%16.1%22.6%20.1%17.4%22.6%16.6%19.5%

13505113351118192111127921983619342963(1) Very unfair
4.2%5.9%5.9%4.2%6.4%4.4%4.8%6.5%6.7%3.9%4.5%6.4%5.1%6.4%3.5%4.7%6.2%4.7%5.9%5.0%5.4%

171393422142270107188135147136147467618313783257226269295565Net: Fair
55.0%46.2%49.2%46.7%49.4%44.6%49.9%45.7%46.0%47.3%56.3%44.1%42.8%55.8%51.4%45.2%44.2%56.4%47.3%49.8%48.6%

74217200911335810082917345345476525015288163128291Net: Unfair
23.7%25.5%23.3%29.7%24.3%24.2%26.5%27.7%28.4%25.4%17.3%33.1%30.1%23.1%19.6%27.2%26.3%22.1%28.6%21.5%25.0%

3128518583055462413762963192882601041783282661835804005705931163Sigma
100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%

3.373.263.303.243.323.243.273.213.203.253.533.143.173.403.403.283.203.423.223.353.29Mean

1.041.071.061.081.111.001.051.081.090.991.071.111.071.121.001.111.041.061.081.051.07Standard deviation

0.080.030.040.060.050.060.050.070.060.060.060.110.080.060.060.100.050.050.050.040.03Standard error

UK Employees Survey
Prepared on behalf of Unions 21

Table 7
Q11. How would you describe the decisions as to ‘who is paid what’ in your workplace?
Base: All Respondents

Prepared by Survation on behalf of Unions 21
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Trade Union

EmploymentMemberRegion3SEG2010 VoteAgeGenderTotal

PartFullMidlandsNorth &LiberalConserva
TimeTimeNoYesSouth& WalesScotlandDEC2C1ABOtherDemocratLabourtive55+35-5418-34FemaleMale

1659988363275022404212533213012881021733282651335344965606031163Unweighted Total

3128518583055462413762963192882601041783282661835804005705931163Weighted Total

274739743271459216338273275246219921582942211764953424985161014Support
88.0%86.8%86.6%88.8%84.1%89.8%89.9%92.5%86.3%85.2%84.2%88.7%88.5%89.6%83.1%96.5%85.3%85.5%87.4%86.9%87.1%

37112115348725382244434112203445685587277149Oppose
12.0%13.2%13.4%11.2%15.9%10.2%10.1%7.5%13.7%14.8%15.8%11.3%11.5%10.4%16.9%3.5%14.7%14.5%12.6%13.1%12.9%

3128518583055462413762963192882601041783282661835804005705931163Sigma
100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%

UK Employees Survey
Prepared on behalf of Unions 21

Table 8
Q12. Would you support or oppose a law that triggered an automatic consultation with all low-paid employees on the level of their pay
once any company began to make profits over a certain threshold?
Base: All Respondents

Prepared by Survation on behalf of Unions 21
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Trade Union

EmploymentMemberRegion3SEG2010 VoteAgeGenderTotal

PartFullMidlandsNorth &LiberalConserva
TimeTimeNoYesSouth& WalesScotlandDEC2C1ABOtherDemocratLabourtive55+35-5418-34FemaleMale

1659988363275022404212533213012881021733282651335344965606031163Unweighted Total

3128518583055462413762963192882601041783282661835804005705931163Weighted Total

673453446161711241034108292363044196179Wage increases kept up very well with / exceeded
2.0%8.6%5.3%11.2%8.4%6.5%4.6%3.6%7.7%3.5%13.1%9.5%4.7%8.9%8.5%3.2%5.1%10.9%3.3%10.2%6.8%increases in the cost of living

46180168581094275545854602339705629989895130225Wage increases have just about kept up with
14.7%21.1%19.6%18.9%19.9%17.5%19.8%18.1%18.2%18.6%23.0%22.3%22.0%21.3%21.1%16.0%16.9%24.6%16.7%22.0%19.4%increases in the cost of living

15027634679191891461261061078641611129777204145220205425Wages have increased by less than increases in the
48.0%32.4%40.4%25.9%34.9%37.0%38.7%42.6%33.3%37.2%33.1%39.3%34.5%34.3%36.3%41.9%35.1%36.3%38.6%34.6%36.6%cost of living

963032661331848712899121104752862114856624291214185399Wages have been frozen or falling
30.8%35.6%31.0%43.7%33.7%36.1%34.1%33.5%38.0%36.1%28.8%26.9%35.1%34.8%31.9%36.4%41.7%22.7%37.6%31.2%34.3%

1420331177106913527265722221234Don't know / not applicable
4.5%2.3%3.8%0.4%3.0%2.9%2.7%2.2%2.9%4.6%2.0%2.1%3.7%0.7%2.3%2.6%1.2%5.6%3.8%2.0%2.9%

3128518583055462413762963192882601041783282661835804005705931163Sigma
100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%

UK Employees Survey
Prepared on behalf of Unions 21

Table 9
Q13. How well have your wages kept up with the cost of living over the last two years?
Base: All Respondents
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Trade Union

EmploymentMemberRegion3SEG2010 VoteAgeGenderTotal

PartFullMidlandsNorth &LiberalConserva
TimeTimeNoYesSouth& WalesScotlandDEC2C1ABOtherDemocratLabourtive55+35-5418-34FemaleMale

1659988363275022404212533213012881021733282651335344965606031163Unweighted Total

3128518583055462413762963192882601041783282661835804005705931163Weighted Total

4115514156994849384258581532486516998283113196Yes
13.3%18.2%16.4%18.3%18.2%20.0%13.0%13.0%13.2%20.0%22.4%14.3%18.1%14.5%24.3%8.6%17.1%20.4%14.6%19.1%16.9%

27069671724944719332725727723120289146280202167481319487480967No
86.7%81.8%83.6%81.7%81.8%80.0%87.0%87.0%86.8%80.0%77.6%85.7%81.9%85.5%75.7%91.4%82.9%79.6%85.4%80.9%83.1%

3128518583055462413762963192882601041783282661835804005705931163Sigma
100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%

UK Employees Survey
Prepared on behalf of Unions 21

Table 10
Q14. The current hourly minimum wage in the UK is £6.19 for adults aged 21+, £4.98 for 18-20 year olds and £3.68 for under 18s.
Do you think that the minimum wage at this level is sufficient to meet living costs in Britain today?
Base: All Respondents
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Trade Union

EmploymentMemberRegion3SEG2010 VoteAgeGenderTotal

PartFullMidlandsNorth &LiberalConserva
TimeTimeNoYesSouth& WalesScotlandDEC2C1ABOtherDemocratLabourtive55+35-5418-34FemaleMale

1659988363275022404212533213012881021733282651335344965606031163Unweighted Total

3128518583055462413762963192882601041783282661835804005705931163Weighted Total

15239939415826311217614516511912154831939986272193263289552Much more likely
48.9%46.9%45.9%51.8%48.2%46.6%46.8%49.1%51.9%41.4%46.7%52.1%46.6%58.8%37.0%47.3%46.9%48.2%46.1%48.7%47.4%

812332249014860106808481683840816943148124158156314Somewhat more likely
26.0%27.3%26.1%29.5%27.1%25.1%28.1%27.2%26.4%28.1%26.3%36.1%22.5%24.8%26.0%23.3%25.5%30.9%27.7%26.3%27.0%

7821924057135689570698870125554995416084149148298No more likely / not relevant to my purchasing
25.1%25.8%28.0%18.7%24.7%28.3%25.1%23.7%21.7%30.5%27.1%11.9%30.9%16.4%37.0%29.4%27.6%20.9%26.2%25.0%25.6%decisions

3128518583055462413762963192882601041783282661835804005705931163Sigma
100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%

UK Employees Survey
Prepared on behalf of Unions 21

Table 11
Q15. The ‘living wage’ is a higher, optional rate, calculated at being £8.55 in London and £7 45 outside of London. Would you be more likely to buy
goods and services from a company that pays its workforce a living wage rather than a minimum wage, assuming they were no more expensive?
Base: All Respondents
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Trade Union

EmploymentMemberRegion3SEG2010 VoteAgeGenderTotal

PartFullMidlandsNorth &LiberalConserva
TimeTimeNoYesSouth& WalesScotlandDEC2C1ABOtherDemocratLabourtive55+35-5418-34FemaleMale

1659988363275022404212533213012881021733282651335344965606031163Unweighted Total

3128518583055462413762963192882601041783282661835804005705931163Weighted Total

21960758624038016428222922419218179131253168151408267387439826Employers should always pay interns at least the
70.2%71.3%68.3%78.7%69.6%68.2%74.9%77.3%70.3%66.7%69.5%76.2%73.4%77.2%63.0%82.7%70.3%66.8%67.9%74.0%71.0%minimum wage for any work they do

6319120351131566742727367213456742413297136118254Employers should continue to offer internships,
20.2%22.4%23.7%16.7%24.1%23.3%17.7%14.1%22.7%25.3%25.8%20.3%19.3%17.0%28.0%13.4%22.8%24.3%23.9%19.8%21.8%even if unpaid

3053691434212826222312413192474036463783Don't know
9.5%6.3%8.0%4.7%6.3%8.5%7.5%8.6%7.0%8.0%4.7%3.4%7.2%5.8%9.0%3.9%6.9%9.0%8.2%6.2%7.1%

3128518583055462413762963192882601041783282661835804005705931163Sigma
100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%

UK Employees Survey
Prepared on behalf of Unions 21

Table 12
Q16. Some people argue that unpaid internships should be restricted to discourage companies from using them as free labour in place of paid jobs.
Other people argue that unpaid internships are a valuable source of experience for young people.Which of the following statements is closest to your opinion?
Base: All Respondents
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Trade Union

EmploymentMemberRegion3SEG2010 VoteAgeGenderTotal

PartFullMidlandsNorth &LiberalConserva
TimeTimeNoYesSouth& WalesScotlandDEC2C1ABOtherDemocratLabourtive55+35-5418-34FemaleMale

1659988363275022404212533213012881021733282651335344965606031163Unweighted Total

3128518583055462413762963192882601041783282661835804005705931163Weighted Total

1183853391642201071771331421001285073179108100249154207296503Yes
37.8%45.3%39.5%53.7%40.2%44.5%46.9%45.0%44.6%34.5%49.3%48.1%41.2%54.8%40.5%54.9%43.0%38.4%36.4%49.9%43.3%

1252793257921082112891021121003860979851183169222182404No
40.2%32.7%37.9%25.8%38.5%33.9%29.7%30.1%32.1%39.0%38.4%36.9%33.4%29.6%36.7%28.2%31.6%42.2%38.9%30.7%34.7%

6918719462116528873747632164551613114877141115256Don't know
22.0%22.0%22.6%20.5%21.3%21.6%23.4%24.9%23.3%26.5%12.2%15.0%25.3%15.7%22.8%16.9%25.4%19.3%24.7%19.4%22.0%

3128518583055462413762963192882601041783282661835804005705931163Sigma
100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%100.0%

UK Employees Survey
Prepared on behalf of Unions 21

Table 13
Q17. Should advertising unpaid internships be made illegal?
Base: All Respondents
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